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In terms of CIL’s Order no. CIL/CSA(CC)/Prom.E5—E6_Min.l/2024/B—698 dated 12/08/2025
issued by GM(HR/EE), CIL, Shri Devendra Mochi, EIS No. 90217894, Manager (Min 1%t Class),
posted at Pandaveswar Area, has been promoted in E6 grade in the pay scale of Rs. 90,000/- to Rs.
2,40,000/- and has been posted at SECL.

Shri Mochi is hereby released from ECL w.e.f. 08/10/2025. Shri Mochi is advised to hand-over
the charge of Manager, Madhaipur Mixed Mine, Pandaveswar Area, to Shri Gourav Kumar, EIS No.
90338310, Manager (Min), presently functioning as Pit Manager, Madhaipur Mixed Mine.

On being formally released from his present place of posting, Shri Mochi is advised to report to
the CMD, SECL, for further assignments.

Shri Mochi is also advised to fill the new PRIDE form within 15 days of taking charge at his new
place of posting in consultation with his Reporting Authority. It is the sole responsibility of the
concerned executive for completion of PRIDE cycle on time.

On promotion, Shri Mochi will be on probation for a period of one year.

The promotion will be effective on and from the date Shri Mochi report to SECL on transfer and
actually assume charge of the higher post. Shri Mochi is eligible for notional seniority and notional
fixation w.e.f. 26/02/2025. However, the actual financial benefits shall accrue to him only from the
date of assumption of charge of the promoted post. The inter-se seniority shall be determined as per
extant norms.

As per the extant policy, executives transferred to new place of posting on promotion to E6
grade should be released to join promoted post in the respective company within 60 days from the date
of issuance of the Order. In the event of non-release, the executive will be deemed to have been
released on expiry of 60 days and must join accordingly. Non-joining on the promoted post within the
stipulated time would lead to cancellation of the promotion order and debarring of the executive for
one subsequent DPC for promotion to the post.
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. - ubrata Dasgupta)
. D MGeneral Manager (HR/ EE)

CMD, ECL/SECL

Director(F)/ Director(T)OP/ Director(HR)/ Director (T)P&P/ C.V.O., ECL

GM (Co-Ordination) /TS to CMD/TS to D(T)P&P/TS to D(T)OP, ECL HQ.

GM (Fin)/GM (Sys)/GM (Vig.)/ GM (HRD)/ HOD (MP), ECL HQ

GM(HR/EE), CIL/SECL

GM/AHRM/AFM, Pandaveswar Area

Sr. Manager (HR/EE)-Nodal officer (PRIDE/PAR), ECL HQ ’
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Sr. Manager (HR/MP)-Nodal Officer (HCM/ESS), ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Manager (Excv.)/Local Admin (e-office), System Department, ECL HQ

Concerned Executive- with a request to send charge assumption report to this office
Personal File




