3wz wrerdhegH ferfaes

Eastern Coalfields Limited

(et $fEam Y vss rguoth)

(A Subsidiary of Coal India Limited)
(HTA JATHIT BT UFH IUhHA)

(A Govt. of India Undertaking)

g ¥. ECL/C-5(D)/Prom/Estb-10/Civil/2247253/EE/214  f&Hi®: 031 February, 2026
OFFICE ORDER/$Taferq 3aI

On being promoted to the post of Manager (Civil) in E-5 grade in the pay scale of
280,000-2,20,000/- in terms of Office Order No. CIL/ CSA(CC) /Prom.E4-E5_Cv/2025/B-
100 dated 30-01-2026, issued by the General Manager (HR/EE), CIL and posted at ECL,
the following Dy. Managers (Civil) in E-4 grade, shall assume charge of the higher post at
their existing place of posting, as mentioned against their names, till further order.

| SL. NAME OF THE PRESENT | PRESENT PLACE
No.| ESNO- | pxwcutives (sry | DISCPHNE | Grp OF POSTING
SHIDHARTHA
1 90351107 MAZUMDER CIVIL E4 SP MINES AREA
SATGRAM.-
2 | 90348426 |  PRABIR PATRA CIVIL E4 s T

On promotion, the above Executives will be on probation for a period of one year at
the first instance.

The promotion of the above Executives will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executives
assume charge of the higher posts at their existing place of posting.

The above Executives have to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled.

This is issued with the approval of the Competent Authority.
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Distribution Overleaf

TofEe BTafET | Regd. Office
ST R R, srwter-<e -sevw, PR SR / Executive Establishment Dept., Office of The Chairman-cum-Managing Director
sfwdfsm, - Rdvre, fren: ufdw adwm (. 4), B 713333 / Sanctoria, P.O. - Dishergarh, Dist,-Paschim Bardhaman (W.B.), PIN-713333
XM / Phone : 0341-2520545, % /Fax : 0341-2523574, §-A9 / E-mail : hodee.eckicoalindia.in
HIIEE / CIN : U1010WB1975G0 1030295, d9HISE / Website : www.easterncoal.nic.in



Distribution /@

CMD, ECL

Dir(F)/Dir(T)OP/Dir(HR) / Dir(T)P&P/C.V.O., ECL

General Manager (HR/EE), CIL

GM(Co-Ord) /TS to CMD/GM(Vig)/GM(Fin)I/C/GM(Sys)/GM(HRD)/GM(PRB), ECL
GM(Civil) /HOD(Fin-Estb) /HOD(MP) /HOD(Admin) /HOD(E&T), ECL

GM /Area HR Manager/AFM, Satgram-Sripur/SP Mines Area, ECL

TS to D(HR) /TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executives - with a request to send their Charge Assumption Reports

Personal Files ﬁz
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Eastern Coalfields Limited
(ot g% @t v argueh)
(A Subsidiary of Coal India Limited)

(HTRT HIDBIT BT UF 3UchHA)
(A Govt. of India Undertaking)

feAi®: 03w February, 2026

gy ¥. ECL/C-5(D)/Prom/Estb-10/CD/2247253/EE/215

OFFICE ORDER/®Taed 3=

On being promoted to the post of Manager (Community Development) in E-5 grade
in the pay scale of %80,000-2,20,000/- in terms of Office Order No.
CIL/C5A(CC)/Prom.E4-E5_CD/2025/B-99 dated 30-01-2026, issued by the GcneTa.l
Manager (HR/EE), CIL and posted at ECL, the following Dy. Managers (Community
Development) in E-4 grade, shall assume charge of the higher post at their existing place

of posting, as mentioned against their names, till further order.

AM HE PRESENT | [ RESENT
Bl EIS NO. IAREIEOE T DISCIPLINE GRD PLACE OF
NO. EXECUTIVES (SRI) Spui
| COMMUNITY LRE DEPT,
I | 90336249 | SUMANBiswas | COMMUNE B4 ok
COMMUNITY PANDAVESWAR
2 | 00336124 | SATISHKUMAR | CORMUIRUY E4 i
COMMUNITY LRE DEPT,
3 90336017 RAVI SHAIJQKAR DEVELOPMENT E4 ECL HO
COMMUNITY
4 | 90335407 | CHIRANJEEV DAs | COMMUNITY E4 MUGMA AREA
COMMUNITY CSR DEPT
5 90335241 AJAY HELA s
| DEVELOPMENT | ** ECL HQ

On promotion, the above Executives will be on probation for a period of one year at
the first instance.

The promotion of the above Executives will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executives

assume charge .of the higher posts at their existing place of posting. The inter-se seniority
shall be determined by extant norms of CIL.

’ The above Executives have to Join the promoted post within 30 days from the date of
1ssuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled.

Contined to Next Page

Uofled ST / Regd. Office
st FITUHT fAaymr, HUL. 8 -UduF, Fowe watay / Executive Establishment Dept., Office of The Chairman -cum-Managing Director
HieefEm, e e, R ofim agam . ), 1 -713333 / Sanctoria, P.O. - Dishergarh, Dist.-Paschim Bardhaman (W.B.), PIN-713333

WM / Phone : 0341-2520545, % /Fax : 0341 2523574, §91% / E-mail : hodee. ecl@coalindia.in
Homdw / ain U 1010WB1975G01030295, J9HIEE / Website : www.easterncoal. nic.in



This is issued with the approval of the Competent Authority.
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Distribution/ faevor:

CMD, ECL

Dir(F)/Dir(T)OP/Dir(HR)/Dir(T)P&P/C.V.O., ECL

General Manager (HR/EE), CIL

GM(Co-Ord) /TS to CMD/GM(Vig) /GM(Fin)I/C/GM(Sys)/GM(HRD)/GM(PRB), ECL
GM(LRE)/GM(CSR)/HOD(Fin-Estb)/HOD(MP) /HOD(Admin) /HOD(E&T), ECL
GM/Area HR Manager/AFM, Mugma/Pandaveswar Area, ECL

TS to D(HR) /TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executives - with a request to send their Charge Assumption Reports

Personal Files E )



Tz wrerdhresw forfaee
Eastern Coalfields Limited

(e Ef3ar @ v sreudh)
(A Subsidiary of Coal India Limited)

(AT HFIBIR BT TP IUHH)
(A Gowvt. of India Undertaking)

Hef ¥, ECL/C-5(D)/Prom/Estb-10/CS/2247253/EE/216  f&f®: 03~ February, 2026
OFFICE ORDER/®TITAY TS

On being promoted to the post of Manager (Company Secretaries) in E-5 grade in the
pay scale of Z80,000-2,20,000/- in terms of Office Order No. CIL/CS5A(CC)/Prom.E4-
E5_CS/2025/B-117 dated 30-01-2026, issued by the General Manager (HR/EE), CIL and
posted at ECL, the following Dy. Manager (Company Secretaries) in E-4 grade, shall
assume charge of the higher post at his existing place of posting, as mentioned against his
names, till further order.

SL. NAME OF THE PRESENT | PRESENT PLACE
No. EIBNO. | oxwcurive sry | DISCIPLINE GRD OF POSTING
COMPANY COMP SECTT,
1 | 95000352 PRADISH NAIR SECRETARY E4 ECL HQ

On promotion, the above Executive will be on probation for a period of one year at
the first instance.

The promotion of the above Executive will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executive
assumes charge of the higher posts at his existing place of posting.

The above Executive has to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled.

This is issued with the approval of the Competent Authority.

Distribution Overleaf:

uoftea HTafea / Regd. Office
sifeeT ®imuAn R, sres-ug -vdvs, s st { Executive Establishment Dept., Office of The Chairman-cum-Managing Director

Hicaitfyan, die- févre, foren: oftm g (0. €, 9 -713333 / Sanctoria, P.O. - Dishergarh, Dist.-Paschim Bardhaman (W.BJ, PIN-713333
QYUY / Phone : 0341-2520545, gy /Fax : 0341-2523574, 5-H% / E-mail hodee.eclicoalindia.in
HISNEE / CIN : U1010WB1975G01030295, FqHIST / Website : www.easterncoal. mic.in



Distribution /fa@vur:
CMD, ECL

Dir(F)/Dir(T)OP/Dir(HR) /Dir(T)P&P/C.V.O., ECL

General Manager (HR/EE), CIL

GM(Co-Ord) /TS to CMD/GM(Vig)/GM(Fin)I/C/GM(Sys)/GM(HRD)/GM(PRB), ECL
Comp. Secy/HOD(Fin-Estb)/HOD(MP)/HOD(Admin) /HOD(E&T), ECL

TS to D(HR)/TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executive- with a request to send his Charge Assumption Report

Personal File !l 2
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Eastern Coalfields Limited
(e $fEar Y ves srguof)
(A Subsidiary of Coal India Limited)

(HIRA HIBIE BT UD 3Uhd)
(A Gowvt, of India Undertaking)

g °. ECL/C-5(D)/Prom/Estb-10/E&M /2247253 /EE/217 f&Ai®: 03w February, 2026
OFFICE ORDER/ T4 TSR

On being promoted to the post of Manager (E&M) in E-5 grade in the pay scale of
Z80,000-2,20,000/- in terms of Office Order No. CIL/CSA(CC)/Prom.E4-E5_EM /2025/B-
101 dated 30-01-2026, issued by the General Manager (HR/EE), CIL and posted at ECL,
the following Dy. Managers (E&M) in E-4 grade, shall assume charge of the higher post at
their existing place of posting, as mentioned against their names, till further order.

SL. NAME OF THE PRESENT | PRESENT PLACE
No. FEISNO. | ovecurives (sry | DISCPLINE | opp OF POSTING
1 | 90329780 | RAHUL KUMAR E&M B4 RAJMAHAL AREA
| PANDAVESWAR
2 | 90351164 | DEEPAK KUMAR E&M g
3 | onaasedy | MOD EUNAR E&M B4 JHANJRA AREA
SINGH
4 | 90347881 | KAUSTAV NATH E&M E4 JHANJRA AREA
NARESH CHANDRA
g E4 RAJMAHAL AREA
5 | 90348450 w7 E&M
6 | 90348475 | PRASUN SINHA E&M E4 KAJORA AREA
ANIRBAN
i E4 NPUR AREA
7 | 90347949 gl E&M SALA
8 | 90351321 ARUN MEHER E&M E4 KENDA AREA
9 | 90351909 | RAKESH RANJAN E&M E4 KAJORA AREA
10 | 90352535 | PRASHANT KUMAR E&M E4 SONEF:;;‘:;EAZARI
ABINASH KUMAR SAFETY DEPT
11 | 90 ,
1 | 90347964 SINGH E&M E4 it
12 | 90321225 | ASHISH KUMAR E&M E4 S‘”‘TGR:R’,“E' :R”’ UR

On promotion, the above Executives will be on probation for a period of one year at
the first instance.

The promotion of the above Executives will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executives
assume charge of the higher posts at their existing place of posting.

Continued to Next Page
it BT / Regd. Office TR O&——
sifel wyrge v, SEE.TE -TEu, awe sufag / Executive Establishment Dept., Office of The Chairman-cum-Managing Director
Hidwdfsar, dre- f3dvng, fren. uftm adarm @ 4), A9 -713333 / Sanctoria, P.O. Dishergarh, Dist.-Paschim Bardhaman (W.R.), PIN-713333
GXHM / Phone : 0341-2520545, a8 /Fax : 0341-2523574, £.78 / E-mail : hodee eckicoalindia.in
WHIEET / CIN : U1010WB1975G01030295, ITHTE / Website : www.easterncoal.nic.in
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The above Executives have to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled.

This is issued with the approval of the Competent Authority.

Distribution /faaur:

CMD, ECL

Dir(F)/Dir(T)OP/Dir(HR) / Dir(T)P&P/C.V.0., ECL

General Manager (HR/EE), CIL

GM(Co-Ord)/TS to CMD/GM(Vig)/GM(Fin)I/C/GM(Sys)/GM(HRD)/GM(PRB), ECL
GM(E&M)/GM(Safety)/HOD(Fin-Estb) /HOD(MP)/HOD(Admin)/HOD(E&T), ECL
GM/Area HR Manager/AFM, Jhanjra/ Kajora/Kenda/Pandaveswar/Rajmahal/Salanpur/
Satgram-Sripur/Sonepur Bazari Area, ECL

TS to D(HR)/TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executives - with a request to send their Charge Assumption Reports

Personal Files
T ce—‘




e wrerditege ferfae

Eastern Coalfields Limited

(Bt e @t vas areunth)

(A Subsidiary of Coal India Limited)
(HRT JATHIR &T v 3UEH)

(A Govt. of India Undertaking)

e d. ECL/C-5(D) /Prom/Estb-10/E&T/2247253/EE/218 fHie: 03w February, 2026

OFFICE ORDER/®Tafay S

On being promoted to the post of Manager (E&T) in E-5 grade in the pay scale of
80,000-2,20,000/- in terms of Office Order No. CIL/CSA(CC)/Prom.E4-ES_ET/2025/B-
102 dated 30-01-2026, issued by the General Manager (HR/EE), CIL and posted at ECL,
the following Dy. Managers (E&T) in E-4 grade, shall assume charge of the higher post at
their existing place of posting, as mentioned against their names, till further order.

SL.| L vo. NAME OF THE PrEsent | PRESENT
vo. ®ENO | pypcUTIVES (sR1/Ms,) | PISCIPLINE GRD ﬁ;ﬁg
1 | 90341074  MANOJ KUMAR E&T E4 Eg&?gg
2 90341637 PRMAmBR:gAWAR E&T E4 BANKOLA AREA
3 | 90349366 | VINAY KUMAR KHATRI E&’li‘ E4 Engggr
4 | 90352063 RAJSEKNHA’?‘T';KUMAR E&T E4 D;;,?,'ngfs 4
5 | 90347857 ngmﬂlﬁy E&T E4 Engggr,

On promotion, the above Executives will be on probation for a period of one year at
the first instance,

The promotion of the above Executives will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executives
assume charge of the higher posts at their existing place of posting.

The above Executives have to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled.

This is issued with the approval of the Competent Authority.

Distribution Overleaf:

Woltgpa BTl / Regd. Office
sifirerdt e fm, snnarwe e, Fidures st / Executive Establishment Dept., Office of The Chairman-cum-Managing Director
i, de- Rdvre, S ofim adnm @ 1), 9713333 / Sanctoria, P.O. - Dishergarh, Dist.-Paschim Bardhaman (W.B.), PIN-713333
GXHTY / Phone : 0341-2520545, & /Fax : 0341-2523574, $-8d / E-mail : hodee.eckicoalindia.in
I-ﬂﬂ'fﬁi'ﬂ!q / CIN : UI010WB1975G01030295, ﬁmm [ Website : www.easterncoal nic.in



Distribution /@R

CMD, ECL

Dir(F)/Dir(T)OP/Dir(HR) / Dir(T)P&P/C.V.O., ECL

GENERAL MANAGER (HR/EE), CIL

GM(Co-Ord)/TS to CMD/GM(Vig}/GM(Fin)I/CfGM(Sys)/GM(HRD)/GM(PRB), ECL
HOD(Fin-Estb) /HOD(MP) /HOD(Admin) /HOD(E&T), ECL

GM /Area HR Manager/AFM, Bankola Area, ECL

TS to D(HR)/TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ .

Concerned Executives - with a request to send their Charge Assumption Reports

Personal Files E
i



3= wieTdhreg forfire
Eastern Coalfields Limited
(reT g ot vas araguioft)

(A Subsidiary of Coal India Limited)

(HRE ITHIR &1 U 3UhH)
(A Govt. of India Undertaking)

e ¥, ECL/C-5(D) /Prom/Estb-10/Envt/2247253/EE/219  f2Hi®: 03w February, 2026

OFFICE ORDER/®Tqfag

On being promoted to the post of Manager (Environment) in E-5 grade in the pay
scale of ?80,000-2,20,000/- in terms of Office Order No. CIL/C5A(CC)/Prom.E4-
ESﬂEnv/QOQS/B-lOS dated 30-01-2026, issued by the General Manager (HR/EE), CIL
and posted at ECL, the following Dy. Managers (Environment) in E-4 grade, shall assume
charge of the higher post at their existing place of | posting, as mentioned against their
names, till further order.

SL. | NAME OF THE PRESENT Y
EIS NO. B PRESENT PLACE
ik EXECUTIVES (SRI) —— GRD OF POSTING
1 | 90336694 | PRITAM MARIK | ENVIRONMENT E4 ENVT DEPT,
- | ECL HQ
ARNAB
2 | 90336637 ;
L ROYCHOWDHURy | ENVIRONMENT E4 KAJORA AREA

On promotion, the above Executives will be on probation for a period of one year at
the first instance.

The promotion of the above Executives will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executives
assume charge of the higher posts at their existing place of posting.

The above Executives have to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled.

This is issued with the approval of the Competent Authority.

Distribution Overleaf:

Ueipd BTl / Regd. Office
HIHTE @y faum, sies-wg e, e sfon / Executive Establishment Dept., Office of The Chairman-cum-Managing Director
ey, dee- R, fren: ofdm adam . 4), B9 -713333 / Sanctoria, P.0. - Dishergarh, Dist.Paschim Bardhaman (W.B.), PIN-713333
XM / Phone : 0341-2520545, 9y /Fax : 0341-2523574, §-9d [ E-mail : hodee.ecliicoalindia.in
Eﬂ*ﬂé@ / CIN : UI010WEB1975G0 1030295, 48015¢C / Website : www easterncoal.nic.in



Distribution /fazur:

CMD, ECL

Dir(F)/Dir(T)OP/Dir(HR) / Dir(T)P&P/C.V.O.. ECL

General Manager (HR/EE), CIL -

GM(Co-Ord)/TS to CMD/GM(Vig)/ GM(Fin)I/C/GM(Sys) /GM(HRD)/GM(PRB), ECL
GM(Env)/HOD(Fin-Estb) /HOD(MP) /HOD(Admin) /HOD(E&T), ECL

GM/Area HR Manager/AFM, Kajora Area, ECL

TS to D(HR) /TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executives - with a request to send their Charge Assumption Reports

Personal Files
TR )




$re wrerdhirege ferfase
Eastern Coalfields Limited
(®rer Ef3ar I v 3rquioft)

(A Subsidiary of Coal India Limited)
(HRE JIBR BT U I9HH)

(A Govt. of India Undertaking)

HaH g, ECL/C-5(D)/Prom/Estb-10/Excv/2247253/EE/220 f2i®: 03w February, 2026

OFFICE ORDER/&Tufed amasr

On being promoted to the post of Manager (Excavation) in E-5 grade in the pay scale
of 80,000-2,20,000/- in terms of Office Order No. CIL/C5A(CC)/Prom.E4-
ES_Excv/2025/B-104 dated 30-01-2026, issued by the General Manager (HR/EE), CIL
and posted at ECL, the following Dy. Managers (Excavation) in E-4 grade, shall ass’.ume

charge of the higher post at their existing place of posting, as mentioned against their
names, till further order.

o NAME OF THE
No. EISNO. EXECUTIVES DISCIPLINE | TRESENT | PRESENT PLACE
: pos GRD OF POSTING
(SRI)

1 | 90328162 | ASHISH SINGH | EXCAVATION E4 SONEPUR
; BAZARI AREA

2 | 90340704 | MANOJ KUMAR | EXCAVATION gl PANDAVESWAR
. AREA

3 | 90340027 | NITISH KUMAR | EXCAVATION E4 RAJMAHAL AREA
| |

4 | 90339243 | VIVEK KUMAR | EXCAVATION B4 EXCV-DEPTE,

ECL HQ

5 | 90340936 | VIPULKUMAR | EXCAVATION E4 BXCY Pt
| ECL HQ

6 | 90340696 | MANOJ KUMAR | EXCAVATION E4 KAJORA AREA

7 | 90339227 | NITESHKUMAR | EXCAVATION E4 RAJMAHAL AREA

SHUBHAM

8 | 90339235 i EXCAVATION E4 RAJMAHAL AREA

9 | 90348269 | PRATYUSH DAS | EXCAVATION E4 Dt

10 | 90348079 | AMAN KUMAR | EXCAVATION E4 RAJMAHAL AREA

On promotion, the above Executives will be on probation for a period of one year at
the first instance.

The promotion of the above Executives will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executives
assume charge of the higher posts at their existing place of posting,.

Continued to Next e ,-R')
Uflepd HTaferT / Regd. Office ;:;{ }

ftrall e v, sy wg -wevE, FRYS SUTEY / Executive Establishment Dept., Office of The Chairman-cum-Managing Director
diwfEyr, uie- 33w, foren: ufdm sdmm . 4., @9 -713333 / Sanctoria, P.O. - Dishergarh, Dist.-Paschim Bardhaman (W.B.), PIN-713333
QM1 / Phone : 0341-2520545, $a¥ /Fax : 0341-2523574, §-8e / E-mail : hodee.eckicoalindia.in
Iﬂm / CIN : U1010WB1975G01030205, A8315¢ / Website : www.easterncoal nic.in
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The above Executives have to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled.

This is issued with the approval of the Competent Authority.

Distribution /f@vor:
CMD, ECL

Dir(F) / Dir(T)OP/Dir(HR) / Dir(T)P&P/C.V.0., ECL

General Manager (HR/EE), CIL

GM(Co-Ord) /TS to CMD/GM(Vigj/GM(Fin]I/C/GM(Sys)/GM(HRD)/GM(PRB], ECL
GM(Excv) /HOD(Fin-Estb) /HOD(MP)/ HOD(Admin)/HOD(E&T), ECL

GM/Area HR Manager/AFM, Kajora/Pandaveswar /Rajmahal/Sonepur Bazari Area, ECL
TS to D(HR)/TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executives - with a request to send their Charge Assumption Reports

Personal Files i



Tred wrerdhresa ferfaes

Eastern Coalfields Limited
(et gfEar @t vas argush)
(A Subsidiary of Coal India Limited)

(HRT JIPBIR &HT U IUHH)
(A Govt. of India Undertaking)

f&1i®: 03w February, 2026

EGL

HqH ¥. ECL/C-5(D)/Prom/Estb-10/Fin /2247253 /EE /221
OFFICE ORDER/&Taaq 3mas

On being promoted to the post of Manager (Finance) in E-5 grade in the pay scale of
¥80,000-2,20,000/- in terms of Office Order No. CIL/C5A(CC)/ Prom.E4-E5_Fin/2025/B-
105 dated 30-01-2026, issued by the General Manager (HR/EE), CIL and posted at ECL,
the following Dy. Managers (Finance) in E-4 grade, shall assume charge of the higher post

at their existing place of posting, as mentioned against their names, till further order.

SL. NAME OF THE PRESENT | PRESENT PLACE
20, |- T B0, EXECUTIVES (SRI) PISCIFLINE | | gRD OF POSTING
1 | 90316548 POURASH JAISWAL FINANCE E4 KAJORA AREA
: ' SATGRAM-
2 | 90321498 SUJAY SINGHA ROY FINANCE £4 Mool
ABHISHER
3 | 90316563 | v BHAL PANCHAL | FINANCE B4 KENDA AREA
4 | 90316571 RITESH PRASAD FINANCE E4 SODEPUR AREA
5 | 90316605 BIPIN KUMAR SAW FINANCE B4 MUGMA AREA
6 | 90316811 RAM PRABASH BIN FINANCE B4 RAJMAHAL AREA
7 | 90317025 NARENDRA SINGH FINANCE B4 EINANGI DL,
ECL HQ
FINANCE DEPT,
8 | 90317223 ABINASH KUMAR FINANCE E4 g
9 | 90317256 RAUSHAN KUMAR FINANCE E4 ai it
ECL HQ
10 | 90317298 SHANKAR KUMAR FINANCE E4 MUGMA AREA
11 | 90317306 NOOR ALAM KHAN FINANCE E4 KENDA AREA
12 | 90320318 GANESH GUPTA FINANCE E4 KUN::;me
13 | 90320359 | SANDEEP SINGH PATEL | FINANCE E4 Fmg;EH%EPT’
14 | 90321571 SAGAR KUMAR RANA FINANCE E4 PAND:;E?EWAR
15 | 90321613 | PRAMOD KUMAR VERMA | FINANCE E4 SODEPUR AREA
16 | 90346552 | VISHAL KR CHOUDHARY | FINANCE E4 KAJORA AREA

wofta BTfed / Regd. Office

Sifererdl iy Rsmn, sy we -vdvs. FRARE ST ) Executive Bstablishment Dept., Office of The Chairman-cum-Managing Director
s, ge- fSve, fren: uiagy agdam (4. d.), @9 -713333 / Sanctoria, P.O. - Dishergarh, Dist.-Paschim Bardhaman (W.B.), PIN-713333
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On promotion, the above Executives will be on probation for a period of one year at
the first instance.

The promotion of the above Executives will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executives
assume charge of the higher posts at their existing place of posting.

The above Executives have to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled.

This is issued with the approval of the Competent Authority.

Distribution /fdavur:

CMD, ECL

Dir(F) /Dir(T)OP/Dir(HR) / Dir(T)P&P/C.V.O., ECL

General Manager (HR/EE), CIL

GM(Co-Ord)/TS to CMD/GM(Vig)/GM(Fin)I/C/GM(Sys)/GM(HRD)/GM(PRB), ECL
HOD(Fin-Estb) /HOD(MP)/HOD(Admin)/HOD(E&T), ECL

GM/Area HR Manager/AFM, Mugma/Kajora/Kenda/Kunustoria/Pandaveswar /Rajmahal
Satgram-Sripur/Sodepur Area, ECL

TS to D(HR)/TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executives - with a request to send their Charge Assumption Reports
Personal Files




E @ L 73"’%?3 EastifcmLm

s (@rer 3 o vas srepuiot)

Oa1 108", (A Subsidiary of Coal India Limited)

(HRa JTBIR &1 U Y )
(A Gowt, of India Undertaking)

H3H ¥ ECL/C-5(D)/Prom/Estb- 10/Hindi/2247253/EE/222 f&i®: 03w February, 2026

OFFICE ORDERZE!E!EQ glag[

On being promoted to the post of Manager (Hindi) in E-5 grade in the pay scale of
¥80,000-2,20,000/- in terms of Office Order No. CIL/CSA(CC)/Prom.E4-E5_Hin /2025 /B-
107 dated 30-01-2026, issued by the General Manager (HR/EE), CIL and posted at ECL,
the following Dy. Manager (Hindi) in E-4 grade, shall assume charge of the higher post at
his existing place of posting, as mentioned against his name, till further order.

SL. NAME OF THE PRESENT | PRESENT PLACE
( no.| EISNO. EXECUTIVE (SR1) | DISCIPLINE | °7 O OF POSTING
L 1 | 90306754 | JITAN KUMAR VERMA HINDI B4 KUNf:gfm

On promotion, the above Executive will be on probation for a period of one year at
the first instance.

The promotion of the above Executive will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executive
assumes charge of the higher posts at his existing place of posting.

The above Executive has to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled.

This is issued with the approval of the Competent Authority.

Distribution Overleaf:

doftpa srafed / Regd. office

ST T fam, oreewg W, e mioy / Executive Establishment Dept., Office of The Chairman-cum-Managing Director
wiemaar, iR e, Rren: wfim s . €, A9 -713333 / Sanctoria, P.O. Dishergarh, Dist. Paschim Bardhaman (W.B.), PIN-713333
GO / Phone : 0341-2520545, B89 /Fax : 0341-2523574, -39 / E-mail - hodee ecl@coalindia.in
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Distribution/ faazur.

CMD, ECL
Dir(F)/Dir(T)OP/Dir(HR) /Dir(T)P&P/C.V.0., ECL

General Manager (HR/EE), CIL

GM(Co-Ord) /TS to CMD/GM(Vig)/ GM(F‘in)I/C/GM(Sys) /GM(HRD)/GM(PRB), ECL
GM/HOD(Rajbhasha)/ HOD(Fin-Estb)/ HOD(MP)/ HOD(Admin)/ HOD(E&T), ECL
GM/Area HR Manager/AFM, Kunustoria Area, ECL

TS to D(HR)/TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/ EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/ EE)/Nodal Officer (SAP), ECL HQ

Concerned Executive - with a request to send his Charge Assumption Report

Personal File E



Fred wmretdhregy ferfaee
Eastern Coalfields Limited
(Frer fzar &t ves srguoft)

(A Subsidiary of Coal India Limited)
(HTRT HIDBIR BT U 3Uhd )

(A Govt. of India Undertaking)

e ¥§. ECL/C-5(D)/Prom/Estb-10/HR/2247253/EE/223  f&A7®: 03« February, 2026
OFFICE ORDER/®TUiad TSI

On being promoted to the post of Manager (Human Resource) in E-5 grade in the
pay scale of ¥80,000-2,20,000/- in terms of Office Order No. CIL/CS5A(CC)/Prom.E4-
ES_HR/2025/B-108 dated 30-01-2026, issued by the General Manager (HR/EE), CIL and
posted at ECL, the following Dy. Managers (Human Resource) in E-4 grade, shall assume
charge of the higher post at their existing place of posting, as mentioned against their

names, till further order.

o el b M gl ey
1 | 90321068 ASHISH MOHAN Ré’s%MU‘;iE E4 KAJORA AREA
2 | 90321076 | ASHUTOSH AWASTHI R;S%T;;P::E E4 MUGMA AREA
3 | 90334616 PRITHA MITRA Réis%%zli:s E4 ggﬁ%’ﬁﬁ
4 | 90334640 SANCHARI MAITY R;S%“G‘;%E E4 524;%’;?’5%
5 90334517 ESHA PAGARIA RE%ISU(;R:J‘:(I:E E4 SODEPUR AREA
6 | 90323395 BHAVANA HUMAN E4 HRD DEPT,

RESOURCE ECL HQ
7 | 90336777 | SHASHANK DHAR R:S%TI;I:‘,E B4 | JHANJRA AREA

On promotion, the above Executives will be on probation for a period of one year at
the first instance.

The promotion of the above Executives will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executives
assume charge of the higher posts at their existing place of posting.

‘ The above Executives have to join the promoted post within 30 days from the date of
1ssuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled.

Continued to Next Page
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USliga STAMT / Regd. Office
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This is issued with the approval of the Competent Authority.

Distribution /f&d¥ur:

CMD, ECL

Dir(F)/Dir(T)OP/Dir(HR)/Dir(T)P&P/C.V.O., ECL

General Manager (HR/EE), CIL

GM(Co-Ord) /TS to CMD/GM(Vig)/GM(Fin)I/C/GM(Sys)/GM(HRD)/GM(PRB)/GM(IR), ECL
HOD(Fin-Estb)/HOD(MP)/HOD(Admin) /HOD(WBE) /HOD(Empl/Rectt) /HOD(E&T), ECL
GM /Area HR Manager/AFM, Jhanjra/Kajora/Mugma/Sodepur Area, ECL

TS to D(HR) /TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executives - with a request to send their Charge Assumption Reports

Personal Files ﬂ)



g wrerdiresy ferfaes
Eastern Coalfields Limited

(rer T &t v rgquot)
(A Subsidiary of Coal India Limited)
(AT HIBIR BT TP 3IUHH)

(A Govt. of India Undertaking)

WeH §. ECL/C-5(D)/Prom/Estb-10/IE/2247253/EE/224  [&i®: 03 February, 2026
OFFICE ORDER/®TUlerd AT

On being promoted to the post of Manager (IE) in E-5 grade in the pay scale of
280,000-2,20,000/- in terms of Office Order No. CIL/CS5A(CC)/Prom.E4-E5_IE/2025/B-
109 dated 30-01-2026, issued by the General Manager (HR/EE), CIL and posted at ECL,
the following Dy. Managers (IE) in E-4 grade, shall assume charge of the higher post at
their existing place of posting, as mentioned against their names, till further order.

SL. NAME OF THE PRESENT | PRESENT PLACE
NO. R EXECUTIVES (SRI) R GRD OF POSTING
INDUSTRIAL IND ENGG DEPT,
1 90305962 | KUNHAHAMED P K ENGG E4 ECL HO
INDUSTRIAL IND ENGG DEPT
4 »
2 9030595 NILESH VADKHIYA ENGG E4 ECL HO

On promotion, the above Executives will be on probation for a period of one year at
the first instance.

The promotion of the above Executives will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executives
assume charge of the higher posts at their existing place of posting.

. The above Executives have to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled.

This is issued with the approval of the Competent Authority.

Distribution Overleaf:

Tofpa Hrafey / Regd. office
BT T R, srerae -weus, Fege oo / Executive

ferg, foren: ofds sgmm v 4), R4 .713333 / Sanctoria, P.O. - Dishergarh, Dist.-Paschim Bardhaman (W.B.), PIN-713333

GHY / Phone ; 0341 -2520545, g [Fax : 0341-2523574, gr}a / E-mail : hodee ecl@coalindia.in
HIAET / CIN : U1010WB 1075001030205, Fawrge / Website : wwiw.casterncoal.nic.in

Establishment Dept., Office of The Chairman-cum-Managing Director



Distribution /fa@Ror:

CMD, ECL

Dir(F)/Dir(T)OP/Dir(HR) / Dir(T)P&P/C.V.O., ECL

General Manager (HR/EE), CIL

GM(Co-Ord) /TS to CMD/GM(Vig)/GM(Fin)I/C/GM(Sys)/GM(HRD)/GM(PRB), ECL
GM(IE) /HOD(Fin-Estb) /HOD(MP) /HOD(Admin) /HOD(E&T), ECL

TS to D(HR)/TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executives - with a request to send their Charge Assumption Reports

Personal Files ?




1A wredregH farfaes

Eastern Coalfields Limited

(wrer $fEar @Y ves srguof)

(A Subsidiary of Coal India Limited)
(AT HIBIR BT UP IUHH)

(A Govt. of India Undertaking)

HaH ¥. ECL/C-5(D)/Prom/Estb-10/M&S/2247253/EE/225 f3i®: 03+ February, 2026
OFFICE ORDER/®TafeIq ST

On being promoted to the post of Manager (M&S) in E-5 grade in the pay scale of
380,000-2,20,000/- in terms of Office Order No. CIL/C5A(CC)/Prom.E4-
ES_M&S/2025/B-110 & B-118 dated 30-01-2026, issued by the General Manager
(HR/EE), CIL and posted at ECL, the following Dy. Managers (M&S) in E-4 grade, shall
assume charge of the higher post at their existing place of posting, as mentioned against
their names, till further order.

SL. NAME OF THE o1 PRESENT | PRESENT PLACE
NO. E R EXECUTIVES (SRI) in R GRD OF POSTING
MARKETING & M&S DEPT,
1 90306861 RAHUL JAYADAS SALES E4 ECL HQ
2 90335001 NIRAJ KUMAR WERRIEELING 6 E4 KAJORA AREA
SALES
BRAJESH KUMAR | MARKETING &
R
3 90334830 SINGH SALES E4 SALANPUR AREA
SUSHANT SAGAR MARKETING & SONEPUR
4
l 05120 THAKUR SALES & BAZARI AREA

On promotion, the above Executives will be on probation for a period of one year at
the first instance.

The promotion of the above Executives will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executives
assume charge of the higher posts at their existing place of posting.

_ The above Executives have to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order 1s liable to be cancelled.

This is issued with the approval of the Competent Authority.

'
HEIUEYS (1. ﬁ./aqﬁj

W H

Distribution Overleaf:

deftgra wrafed / Regd. Office
ST T R, sty 66 T, PRw® SUEY ) Exceutive Establishment Dept., Office of The Chairman-cum-Managing Director
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«XHM / Phone : 0341-2520545, B /Fax : 0341-2523574, §-3% / E-mail - hodee.eclicoalindia.in

WM ;) om U1010WE 1975001030295, T4 [ Website : www.easterncoal. nic.in



Distribution / f&=or:
CMD, ECL

Dir(F)/Dir(T)OP/Dir(HR)/ Dir(T)P&P/C.V.O., ECL

General Manager (HR/EE), CIL

GM(Co-Ord) /TS to CMD/GM(Vig) /GM(Fin)I/C/GM(Sys)/GM(HRD)/GM(PRB), ECL
GM(M&S)/HOD(Fin-Estb)/HOD(MP)/HOD(Admin) /HOD(E&T), ECL

GM /Area HR Manager/AFM, Kajora/Salanpur/Sonepur Bazari Area, ECL

TS to D(HR) /TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executives - with a request to send their Charge Assumption Reports

Personal Files @



¥ wIeThiegH forfaes

Eastern Coalfields Limited
(Prer Efzar & v rguof)
(A Subsidiary of Coal India Limited)

(HTRE HIHBIR BT Th 3IUHH)
(A Govt. of India Undertaking)

g ¥. ECL/C-5(D)/Prom/Estb-10/GSpl/2247253/EE/226 f&Ai®: 03« February, 2026

OFFICE ORDER/®TUiaq 1%

EGL

On being promoted to the post of Medical Superintendent (GDMO with
Specialization) in E-5 grade in the pay scale of ¥80,000-2,20,000/- in terms of Office
Order No. CIL/C5A(CC)/Prom.E4-E5_GSpl/2025/B-112 dated 30-01-2026, issued by the
General Manager (HR/EE), CIL and posted at ECL, the following Dy. Medical
Superintendent (GDMO) in E-4 grade, shall assume charge of the higher post at his
existing place of posting, as mentioned against his names, till further order.

SL. NAME OF THE NE PRESENT | PRESENT PLACE
NO. AR EXECUTIVE TR GRD OF POSTING
MEDICAL KUNUSTORIA
1 90331943 | DR. RUPAK MONDAL GDMO E4 AREA

On promotion, the above Executive will be on probation for a period of one year at
the first instance.

The promotion of the above Executive will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order

of CIL & actual financial benefit will be effective on and from the date the Executive
assumes charge of the higher posts at his existing place of posting.

The above Executive has to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled.

This is issued with the approval of the Competent Authority.

‘—“f;@%a"“'m%*——%
HETYEYS (A1, |73 =T,

- b

Distribution Overleaf:

it wafey / Regd. Office
SifrpTdl v Ry, sremsy wg wdve, Ry smtay / Executive Establishment Dept., Office of The Chairman-cum-Managing Director
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Distribution /fa@zur:

CMD, ECL

Dir(F)/Dir(T)OP/Dir(HR) / Dir(T)P&P/C.V.O., ECL

General Manager (HR/EE), CIL

GM(Co-Ord)/TS to CMD/GM(Vig) /GM(Fin)I/C/GM(Sys)/GM(HRD)/GM(PRB), ECL
CMS/HOD(Fin-Estb)/HOD(MP) /HOD{Admin) /HOD(E&T) /CMO I/ C(Admin), ECL
GM /APM/AFM, Kunustoria Area, ECL

TS to D(HR)/TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executive- with a request to send his Charge Assumption Report

Personal File ia )



I HieTthTogH fertaee

Eastern Coalfields Limited
(YT EfEar B v 3reuoft)

(A Subsidiary of Coal India Limited)
(AT FIBIT BT UP 39shd)

(A Govt. of India Undertaking)

¥eH 9. ECL/C-5(D)/Prom/Estb-10/MSpl/2247253/EE/227 f&Hi®: 03 February, 2026

OFFICE ORDER/®Tdiog

On being promoted to the post of Medical Superintendent (Specialists) in E-5 grade
in the pay scale of 380,000-2,20,000/- in terms of Office Order No.
CIL/CS5A(CC)/Prom.E4-E5_MSpl/2025/B-111 dated 30-01-2026, issued by the General
Manager (HR/EE), CIL and posted at ECL, the following Dy. Medical Superintendent
(Specialists) in E-4 grade, shall assume charge of the higher post at his existing place of
posting, as mentioned against his names, till further order.

SL. NAME OF THE PRESENT | PRESENT PLACE
NO, . EXECUTIVE HISCIRIaNE GRD OF POSTING
MEDICAL SANCTORIA
1 | 90373887 | DR. UJWAL KUMAR SPECIALISTS E4 HOSPITAL

On promotion, the above Executive will be on probation for a period of one year at
the first instance.

The promotion of the above Executive will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executive
assumes charge of the higher posts at his existing place of posting.

. The above Executive has to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled.

This is issued with the approval of the Competent Authority.

Distribution Overleaf:

Uullea BT / Regd. Office
STUBRI i R, ey we -yevw, BRve S | Executive Establishment

diddfsm, e e, frer. ofim ador @, 4, @9 713333 / Sanctoria, P.O. - Dishergarh, Dist.-Paschim Bardhaman (W.B.), PIN-713333
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Hamgu / CIN : U1010WB1975G01030295. dawgT / Website : www.casterncoal nic.in



Distribution /fA@Rur:
CMD, ECL

Dir(F)/Dir(T)OP/Dir(HR) /Dir(T)P&P/C.V.O., ECL

General Manager (HR/EE), CIL

GM(Co-Ord)/TS to CMD/GM(Vig)/GM(Fin)I/C/GM(Sys)/GM(HRD)/GM(PRB), ECL
CMS/HOD(Fin-Estb)/HOD(MP)/HOD(Admin) /HOD(E&T)/CMO 1/C(Admin), ECL
CMS/HR/Finance Executive 1/C, Sanctoria Hospital, ECL

TS to D(HR) /TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executive- with a request to send his Charge Assumption Report

Personal File J)_



Fred wmrerdhress ferfaee

Eastern Coalfields Limited

(et 3fEar #t v 3rguof)

(A Subsidiary of Coal India Limited)
(AT YD BT 0B IJWHH)

(A Govt. of India Undertaking)

¥e ¥, ECL/C-5(D)/Prom/Estb-10/Min.I/2247253/EE/228 faA®: 03w February, 2026
OFFICE ORDER/STI{erd TSR

On being promoted to the post of Manager (Mining Ist Class) in E-5 grade in the pay
scale of %80,000-2,20,000/- in terms of Office Order No. CIL/CS5A(CC)/Prom.E4-
ES5_Min.[/2025/B-115 dated 30-01-2026, issued by the General Manager (HR/EE), CIL
and posted at ECL, the following Dy. Manager (Mining Ist Class) in E-4 grade.:, sha.ll
assume charge of the higher post at his existing place of posting, as mentioned against his
names, till further order.

SL. NAME OF THE PRESENT | PRESENT PLACE
NO. BN 5O EXECUTIVE (SRI) DIRCIFLING GRD OF POSTING
1 | 90350455 | CHANCHAL MISHRA | MINING IST CLASS E4 KAJORA AREA

On promotion, the above Executive will be on probation for a period of one year at
the first instance.

The promotion of the above Executive will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executive

assumes charge of the higher posts at his existing place of posting. The inter-se seniority
shall be determined as per extant norms.

The above Executive has to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled.

This is issued with the approval of the Competent Authority.

Distribution Overleaf:

toftgra w1ufed / Regd. Office
st o R, sy we -ydve, FRws saiay / Executive Establishment De

GUUTY / Phone : 0341-2520545, T8 /Fax : 0341-2523574, .96 ; £ mail - hedee.cckucoalindia.in
HlanguA / CIN : U1010WB1975G01030295, aﬁ'ﬂﬁl’? / Website . www_easterncoal.nic.in



Distribution /fa@Rur:

CMD, ECL

Dir(F) / Dir(T)OP/Dir(HR) / Dir(T)P&P/C.V.0., ECL

General Manager (HR/EE), CIL

GM(Co-Ord) /TS to CMD/GM(Vig) /GM(Fin)I/C/GM(Sys)/GM(HRD)/GM(PRB), ECL
HOD(Fin-Estb)/HOD(MP)/HOD(Admin)/HOD(E&T), ECL

GM/Area HR Manager/AFM, Kajora Area, ECL

TS to D(HR)/TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executive- with a request to send his Char;e Assumption Report

Personal File



Tr=d wreTdhresn ferfaee

Eastern Coalfields Limited
(Frer AT Bt ves gt
(A Subsidiary of Coal India Limited)

(HTRE JATHIT BT U 3UhH)
(A Govt, of India Undertaking)

HeW |, ECL/C-5(D)/Prom/Estb-10/Sys/2247253/EE/229  f&®: 03« February, 2026
OFFICE ORDER/®TaieIq TSR

On being promoted to the post of Manager (System) in E-5 grade in the pay scale of
¥80,000-2,20,000/- in terms of Office Order No. CIL/C5A(CC)/Prom.E4-E5_Sys/2025/B-
116 dated 30-01-2026, issued by the General Manager (HR/EE), CIL and posted at ECL,
the following Dy. Managers (System) in E-4 grade, shall assume charge of the higher post
at their existing place of posting, as mentioned against their names, till further order.

SL. NAME OF THE PRESENT | PRESENT PLACE
No.| PISNO- | pxwcurives (sry | DISCTPLINE | oeb OF POSTING
DEPT,
1 | 90352304 | DEBASHISH SAHOO | SYSTEM B4 RYSIEM
: ECL HQ
KESHAV KUMAR
YST 4 JHANJRA AREA
2 | 90348046 e SYSTEM
SATGRAM-SRIPUR
3 | 90348038 | DEEPAK VERMA SYSTEM B4 5

On promotion, the above Executives will be on probation for a period of one year at
the first instance.

The promotion of the above Executives will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executives
assume charge of the higher posts at their existing place of posting.

The above Executives have to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled.

This is issued with the approval of the Competent Authority.

Distribution Overleaf:

woftpar srafera / Regd. Office
affererdt e R, sy e e, B wrfoa / Executive Establishment Dept., Office of The Chairman-cu m-Managing Director
iwdlfgul, e e, fren. uftm agdom 4. 1), 713333 / Sanctoria, P.O. - Dishergarh, Dist.-Paschim Bardhaman (W.B.), PIN-713333
WM / Phone : 0341-2520545, %a¥W /Fax : 0341-2523574, &.0a / E-mail : hodee.ecli@conlindia.in
W / cIN : U1010WB 1975601030295, FFUIGE / Website : www.easterncoal. nic.in



Distribution [ﬁ?ﬂ'UT:

CMD, ECL

Dir(F)/Dir(T)OP/Dir(HR) /Dir(T)P&P/C.V.O., ECL

General Manager (HR/EE), CIL

GM(Co-Ord)/TS to CMD/GM(Vig) /GM(Fin)I/C/GM(Sys)/GM(HRD)/GM(PRB), ECL
HOD(Fin-Estb)/HOD(MP)/HOD(Admin)/HOD(E&T), ECL

GM /Area HR Manager/AFM, Jhanjra/Satgram-Sripur Area, ECL

TS to D(HR) /TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executives - with a request to send their Charge Assumption Reports

Personal Files ‘@



