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{id d: ( lL/C5A/PRIDE Appeal/113 Rrrs; 16.08.2025
To,

The HOD/ GIO Dy. GM (HR-EE),
BCCL/ CCU ECUMCL/NCUSECI../WCL
The GM (HR&A), CMPDIL

frtltl: Publication ofPRIDE retings for FY 24-25 and opening of Online Appeal window

c&tqrl qrlec

With referenc.e Clause 4.4 ofthe Performance System Manual. the PRIDE book ofExecutives
for the FY 2024-25 are oow available in the HRMS w.e.i. 15.08.2025.

Further, the Online Appeal window will remain open in the HRMS w.e.f. 16.08.2025 for
submission ofappeal in respect ofthe published PRIDE ratings for the FY 2024-25. Executives

shall b€ given an opportunity to make online appeal only, if any, against entries and ftrEl
grading given in thc repon, within a period of I5 days i.e. till 30.08.2025. In case no appeal is

received on or before 30,08.2025, it shall be deemed that he./she has no appeal to make and the

PRIDE rating will be teated as fulal.

ln view ofthe above, all subsidiaries are requested to kindly arange to complete all prepamtory

works at the earliest so that disposal of appeals of Executives up lo E6 grade is completed

within timeline.

Further as the Competent Authodty for disposal of appeals of Executives of E7 glade is FDs

of ClL, it is requested to send the said appeals with details/comments/recommendations of
Reporting Authority, through CMD ofthe subsidiary latest by 10.09.2025, so that the same can

be Focessed and placed before CFDs for disposal well within the prescribed timeline.
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hmor,

I . Directo(HRy Directo(T) /Dircctor (BD)Directo(M)/ Directo( F), CIL
2. ED (Coordination), CIL
3, ED. IICM
4. GM(System), CIL
5. CM 0CT), CMPDIL- with a requesl to ensure smooth functioning ofthe online appeal process
6. CM, NEC/ GM, Ne\v Delhi Office
7. Sr. Manager (HR-EE)-iv, CIL
8. TS to D(HR), CIL


