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Eastern Coalfields Limited
(et SfEam &t v sgul)
(A Subsidiary of Coal India Limited)

(AT JIBIR BT TP 3IUshA)
(A Govt. of India Undertaking)

Ref. No. ECL/C-5(D)/Prom/Estb-10/Min.I/1937914/EE/ 915 Dated: 02nd June, 2025

OFFICE ORDER

On being promoted to the post of Manager (Mining I Cl.) in E-5 grade in the pay scale of
280,000-2,20,000/- in terms of Office Order No. CIL/C5A(CC)/Prom.E4-E5_Min.I/2024 /B-
448 dated 28-05-2025, issued by the GM (HR/EE), CIL, and posted at ECL, the following Dy.
Managers (Mining I Cl.) in E-4 grade, shall assume charge of the higher post at their existing
place of posting, as mentioned against their names, till further orders.
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2 | 90339730 DEEPAK KUMAR CLI\;ISP;H:-I%;?Z’)TER E4 KAJORA AREA
3 | 90350638 MANOJ KUMAR CLIYA(HSP;H:I%II..?)TER E4 KENDA AREA

On promotion, the above Executives will be on probation for a period of one year at the
first instance.

The promotion will be effective on and from the date, the above Executives assume
charge of the higher post, at their existing place of posting. The inter-se seniority shall be
determined as per extant norms.

The above executives have to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled.

This is issued with the approval of the Competent Authority.
il D= 5;-'_- !
D2106| A2y~
(Gaurav Mittal) "

W Sr. Manager (HR)/HOD (EE)
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Chairman-cum-Managing Director, ECL
Dir(F)/Dir(T)OP/D(HR)/Dir(T)P&P/C.V.0O., ECL

GM (HR/EE), CIL

GM(Co-Ordination) /TS to CMD/GM(Vig.)/GM(Fin)/GM(Sys)/ GM(HRD), ECL
HOD(Manpower)/ HOD(E&T)/HOD(Admin), ECL

TS to D(HR) /TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL
GM/Area HR Manager/AFM, Kajora/Kenda Area, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (Fin-Estb.), ECL HQ

Manager (Excv.)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executives — with a request to send their Charge Assumption Reports
Personal Files



