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In terms of CIL’s Order no. CIL:Rectt:Prom:Min:169 dated 21/05/25 issued by GM(HR/Rectt.),
CIL, following employees of ECL have been promoted/selected from Non-Executive to Executive Cadre
to the post of Sr. Officer (Min) in E2 Grade in the scale of pay of Rs. 50,000 - 1,60,000/- and other
allowances as admissible and posted as such in the places as indicated against their names:

Sl. | Name Category | Date of Birth | Previous Place of | Date of Appt.
No place of | posting on | in Executive
. posting promotion Cadre
1 Biren Kumar Tewary# | Gen 08/02/1967 Salanpur Satgram- 23/05/25
Area Sripur Area
2 | Ajay Kumar Gen 05/10/1967 | Satgram- Bankola 24/05/25
Mondal# ~_| Sripur Area | Area

Concerned executives are advised to report to their respective Area General Managers, for further
assignments.

Concerned executives are also advised to fill their new online PRIDE within a period of 15 days of
taking charge at their new places of posting, in consultation with their Reporting Authority, failing
which it will be the sole responsibility of the executive concerned.

On promotion/selection to the post of Sr. Officer (Mining) in E2 grade in Executive cadre, they
will be on probation for a period of one year at the first instance. If their performance during the
probation period is not found satisfactory, their probation period may be extended or they may be
reverted to their substantive post in non-executive cadre. ~

Candidates against whom (#) is mentioned, their Original 2nd Class MMCC are under process for
verification by DGMS, Dhanbad. Their promotion/selection order has been issued subject to
submission of an undertaking in Annexure-A. In future, if their 204 Class MMCC is found to be
false/fake/fabricated, their candidature for the post of Sr. Officer (Mining) in E2 Grade will be
automatically stand cancelled followed by recovery of salary and appropriate disciplinary action will be
initiated against them under the services rules of the Company.

The promotion/selection will be effective on and from the date they assume charge of the
promoted/selected post at the new place of posting, which is mentioned in the table.

On promotion/selection to the post of Sr. Officer (Mining), the above employees will be governed
by the Coal India Executives Conduct, Discipline and Appeal Rules, as amended from time to time and
their service conditions will be same as applicable to the Executive Cadre employees of Coal India
Limited and its Subsidiary Companies.

This is issued with the approval of the Competent Authority.
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