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fr9.q :: Goal setting under PRIDE for the year 2025-26

qtqqAdsql

Alike previous years, the online PMS for PRIDE will remain active for goal setting for the FY

2025-26 from 01.04.2025 onwards as per the schedule prescribed in the Performance

Management System chapter of CIL HR Manual.

All subsidiaries are requested to advise their Executives to complete the Goal Setting process

upon mutual discussion with their respective Reporting Authorities (RA) and ensure

completion of the entire process within the specified timeline'

It may be noted that appraisal process for PAR for the FY 2024'25 onwards will be done in

SPARROW portal as per DPE guidelines.
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frr<sr:
l. ED (Coordination), CIL
2. ED, IICM
3. GM, NEC/ GM, New Delhi Offrce
4. GM(ICT), CMPDIL- with a request to arrange activation and functioning of the system

during the above Period
5. Chief Manager (P/EE-iv), C[
6. TS to D(P&IR), CIL
7. Manager (P/EE), HRMS
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