Fred wmrerdhregy ferfaes

Eastern Coalfields Limited
(Prer EfFam P v 3reuol)
(A Subsidiary of Coal India Limited)

(HRE JAIBIR BT TP 3UHH)
(A Govt. of India Undertaking)

ey €. ECL/C-5(D)/Prom/Estb-10/2368476 /HR/EE/1039 f&Ai®: 09: May, 2026

OFFICE ORDER/$TUTaY M=

On being promoted to the post of Senior Manager (Human Resource) in E-6 grade in
the pay scale of ¥1,20,000-2,80,000/- in terms of Office Order No. CIL/C5A(CC)/Prom.E5-
E6_HR/2025/B-253 dated 05-05-2026, of the General Manager (HR/EE), CIL and posted
at ECL, the following Manager (Human Resource) in E-5 grade, shall assume charge of the
higher post at his existing place of posting, as mentioned against his name, till further
Order.

SL. NAME OF THE PRESENT PLACE
N il EXECUTIVE (SRI) S GRD | oF POSTING
_ HUMAN SATGRAM-SRIPUR
1 | 90294927 APURBA BISWAS o E5 vty

On promotion, the above Executive will be on probation for a period of one year at
the first instance or till superannuation, whichever is earlier.

The promotion of the above Executive will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executive
assumes charge of the higher post at his existing place of posting.

Non-joining on the promoted post within the stipulated time would lead to
cancellation of the Promotion Order and the Executive will be debarred for one
subsequent DPC for promotion to the post.

This is issued with the approval of the Competent Authority.

Distribution /faeRur:

CMD, ECL
Dir(F)/Dir(T)OP/Dir(HR)/Dir(T)P&P/C.V.O., ECL
GM (HR/EE), CIL

GM(Co-Ord) /TS to CMD/GM(Vig)/GM(Fin)I/C/GM(Sys)/GM(HRD)/GM(IR), ECL
HOD(Fin-Estb)/HOD(MP)/HOD(Admin) /HOD(WBE)/HOD(Empl/Rectt.)/HOD(E&T), ECL
GM /Area HR Manager/AFM, Satgram-Sripur Area, ECL

TS to D(HR)/TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Guftgpa HTafa / Regd. Office
e wyraHr 3y, srege-ae -Udyd, Feed #iay / Executive Establishment Dept., Office of The Chairman-cum-Managing Director
wiwdifear, ure- fedvre, forer. ufim s<dum @. 9., f99 -713333 / Sanctoria, P.O. - Dishergarh, Dist.-Paschim Bardhaman (W.B.), PIN-713333
GIHTY / Phone : 0341-2520545, T /Fax : 0341-2523574, §-74 / E-mail : hodee.ecl@coalindia.in
€T / CIN : U1010WB1975G01030295, dGHISC / Website : www.easterncoal.nic.in




Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executive - with a request to send his Charge Assumption Report

Personal File



St wrerTeRE fearfres

Eastern Coalfields Limited

(@rer £far 2 U srEof)

(A Subsidiary of Coal India Limited)

(AT JIBIR BT TP 3IUhHA)
(A Govt. of India Undertaking)

fei®: 09t May, 2026

e §. ECL/C-5(D)/Prom/Estb-10/2368476/Min.[/EE/1040

OFFICE ORDER/$Taeld M=

On being promoted to the post of Senior Manager (Mining I Cl.) in E-6 grade in the
pay scale of ¥1,20,000-2,80,000/- in terms of Office Order No. CIL/CSA(CC)/Prom.E5-
E6_Min.l1/2025/B-251 dated 05-05-2026, of the General Manager (HR/EE), CIL and
posted at ECL, the following Managers (Mining I CL) in E-5 grade, shall assume charge of
the higher post at their existing place of posting, as mentioned against their names, till
further Order.

T T
2 90289976 LALE;I:I (I}(IEI] S¥ CLI\;I‘I;;H:{%:J%TER ES MUGMA AREA
3 90290446 RM(R:EA?IE;}I?AJRMAR CLI:IC_‘,}A\;IP:[%]IJ?)TER ES SODEPUR AREA
4 90290495 HARAKH NATH CL&;};H;%]I.?DTER ES SP MINES AREA
5 90268947 RAHUL SHARAN C&gi%i%TER ES5 Paggf ggr’

On promotion, the above Executives will be on probation for a period of one year at
the first instance, or till superannuation, whichever is earlier.

The promotion of the above Executives will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executives
assume charge of the higher post at their existing place of posting. The inter-se seniority
shall be determined as per extant norms.

Non-joining on the promoted post within the stipulated time would lead to
cancellation of the Promotion Order and the Executive will be debarred for one
subsequent DPC for promotion to the post.

This is issued with the approval of the Competent Authority.
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Distribution Overleaf:




Distribution /faaRur:

CMD, ECL

Dir(F)/Dir(T)OP/Dir(HR)/Dir(T)P&P/C.V.O., ECL

GM (HR/EE), CIL

GM(Co-Ord) /TS to CMD/GM(Vig)/GM(Fin)I/C/GM(Sys)/GM(HRD), ECL
GM(Safety)/ GM(P&P) /HOD(Fin-Estb) /HOD(MP) /HOD(Admin)/HOD(E&T), ECL
GM/Area HR Manager/AFM, Mugma/Sodepur/SP Mines Area, ECL

TS to D(HR) /TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executives - with a request to send their Charge Assumption Reports

Personal Files




o wmrerdh ey forfaes

Eastern Coalfields Limited
(et 2T @ v aregudh)
(A Subsidiary of Coal India Limited)

(HRE JIBIT BT TP 3UhH)
(A Govt. of India Undertaking)

¥e €. ECL/C-5(D)/Prom/Estb-10/2368476/MSpl/EE/1041 f&i®: 09t May, 2026

OFFICE ORDER/Tafed M

On being promoted to the post of Dy. Chief Medical Officer (Specialist) in E-6 grade
in the pay scale of %1,20,000-2,80,000/- in terms of Office Order No.
CIL/C5A(CC)/Prom.E5-E6_MSpl/2025/B-250 dated 05-05-2026, of the General Manager
(HR/EE), CIL and posted at ECL, due to confined skill sets of Medical stream, in
compliance of O.M. No. 2849 dated 21-05-2018, the following Medical Superintendent
(Specialist) in E-5 grade, shall assume charge of the higher post at his existing place of
posting, as mentioned against his names, till further Order.

SL. NAME OF THE PRESENT PLACE
N T MO EXECUTIVE o3 e OF POSTING
% _ MEDICAL
1 90324576 DR. JITENDRA KUMAR | o' | ES CH KALLA

On promotion, the above Executive will be on probation for a period of one year at
the first instance.

The promotion of the above Executive will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executive
assumes charge of the higher post at his existing place of posting.

The above Executive has to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled

and the Executive will be debarred for one subsequent DPC for promotion to the post.

This is issued with the approval of the Competent Authority.

BT sﬁm

HETUEYS (W1, H./3Mf.
Distribution [ﬁ?l'\'UT: Tﬁh@ %i@”‘
CMD, ECL
Dir(F) /Dir(T)OP/Dir(HR) / Dir(T)P&P/C.V.O., ECL
GM (HR/EE), CIL
GM(Co-Ord) /TS to CMD/GM(Vig)/GM(Fin)I/C/GM(Sys)/ GM(HRD)/CMS, ECL
HOD(Fin-Estb)/HOD(MP)/HOD(Admin) /HOD(E&T)/CMO I/C Admin, ECL
TS to D(HR)/TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Uufigra FTafay / Regd. Office
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CMO I/C, CH Kalla, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executive - with a request to send his Charge Assumption Report

Personal File
T



vz wrerdhegs farfaes

Eastern Coalfields Limited
(et EfEar @t v srgual)
(A Subsidiary of Coal India Limited)

(HRE FIBIT BT UH 3UhHHA)
(A Govt. of India Undertaking)

gy . ECL/C-5(D)/Prom/Estb-10/2368476/GSPL/EE/1042 f&di®: 09t May, 2026

OFFICE ORDER/$TaIaU 3Me

On being promoted to the post of Dy. Chief Medical Officer (GDMO with Spl.) in E-6
grade in the pay scale of 1,20,000-2,80,000/- in terms of Office Order No.
CIL/C5A(CC)/Prom.E5-E6_GSpl/2025/B-249 dated 05-05-2026, of the General Manager
(HR/EE), CIL and posted at ECL, due to confined skill sets of Medical stream, in
compliance of O.M. No. 2849 dated 21-05-2018, the following Medical Superintendent
(GDMO/GDMO with Spl.) in E-5 grade, shall assume charge of the higher post at their
existing place of posting, as mentioned against their names, till further Order.

SL. NAME OF THE PRESENT PLACE
e h. i EXECUTIVES e arD OF POSTING
MEDICAL SANCTORIA
1 | 90326687 | DR. SHIKHA SINGH i ES hineinn)
2 | 90326695 | DR. ANUPAM ANAND ol ot ES CH KALLA
GDMO
3 | 90326885 DR. RAVI KANT MABTHEAL ES CH KALLA
GDMO
MEDICAL
DR. RANJAN KUMAR SANCTORIA
4 | 90327230 s GDMO SPLZD | ES sl o0
QUAL
_ MEDICAL
5 | 90327685 DR. AMIT KUMAR | GDMO SPLZD | E5 S CEORE
HOSPITAL
| _ QUAL
MEDICAL
6 | 90331984 | DR. DEBAJYOTI DAS | GDMO SPLZD | ES5 CH KALLA
QUAL

On promotion, the above Executives will be on probation for a period of one year at
the first instance.

The promotion of the above Executives will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executives
assume charge of the higher posts at their existing place of posting.

Continue to Next Page
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o
The above Executives have to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled

and the Executive will be debarred for one subsequent DPC for promotion to the post.

This is issued with the approval of the Competent Authority.

Distribution /fa@R0r:

CMD, ECL

Dir(F)/Dir(T)OP/Dir(HR) /Dir(T)P&P/C.V.O., ECL
GM (HR/EE), CIL

GM(Co-Ord)/TS to CMD/GM(Vig)/GM(Fin)I/C/GM(Sys)/GM(HRD)/CMS, ECL
HOD(Fin-Estb)/HOD(MP)/HOD(Admin) /HOD(E&T)/CMO 1/C Admin, ECL

TS to D(HR)/TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

CMS, Sanctoria Hospital, ECL

CMO I/C, CH Kalla/Sanctoria, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executives - with a request to send their Charge Assumption Reports
Personal Files




Fred wmrerdhregw forfaes
Eastern Coalfields Limited
(rer Efgar @5t vas 3rguof)

(A Subsidiary of Coal India Limited)
(HTRE JIBIT BT 0P 3UhHA)

(A Govt. of India Undertaking)

def 9. ECL/C-5(D)/Prom/Estb-10/2368476/GDMO/EE/1043 faAi®: 09t May, 2026

OFFICE ORDER/$Tufad M

On being promoted to the post of Dy. Chief Medical Officer (GDMO) in E-6 grade in
the pay scale of £1,20,000-2,80,000/- in terms of Office Order No. CIL/C5A(CC)/Prom.E5-
E6_GDMO/2025/B-248 dated 05-05-2026, of the General Manager (HR/EE), CIL and
posted at ECL, due to confined skill sets of Medical stream in compliance of O.M. No.
2849 dated 21-05-2018, the following Medical Superintendent (GDMO) in E-5 grade, shall
assume charge of the higher post at their existing place of posting, as mentioned against
their names, till further Order.

SL. NAME OF THE PRESENT PLACE
o b EXECUTIVES Dige U OF POSTING
. DR. ARIJIT MEDICAL ~ SANCTORIA
1§ 0aanRes BANERJEE GDMO o HOSPITAL
2 | 90326901 | DR. UGRESH KUMAR Mggifgl‘ ES CH KALLA
S ' MEDICAL SANCTORIA
3 | 903277 19 DR. PREETI ASHOK s E5 i ity

On promotion, the above Executives will be on probation for a period of one year at
the first instance.

The promotion of the above Executives will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executives
assume charge of the higher posts at their existing place of posting.

The above Executives have to join the promoted post within 30 days from the date of
issuance of the Order of CIL, failing which the Promotion Order is liable to be cancelled

and the Executive will be debarred for one subsequent DPC for promotion to the post.

This is issued with the approval of the Competent Authority.

Distribution Overleaf: Hﬂ‘\”

Gofiga HTafey / Regd. Office
e =T T, rene-uE -Udue, AEY® $UiaY / Executive Establishment Dept., Office of The Chairman-cum-Managing Director
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Distribution/ faaRur:

CMD, ECL

Dir(F)/Dir(T)OP/Dir(HR) / Dir(T)P&P/C.V.O., ECL

GM (HR/EE), CIL

GM(Co-Ord) /TS to CMD/GM(Vig)/GM(Fin)I/C/GM(Sys)/GM(HRD)/CMS, ECL
HOD(Fin-Estb)/HOD(MP)/HOD(Admin) /HOD(E&T)/CMO I/C Admin, ECL

TS to D(HR) /TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

CMS, Sanctoria Hospital, ECL

CMO I/C, CH Kalla/Sanctoria, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executives - with a request to send their Charge Assumption Reports
Personal Files

A



e wmrerdhresa farfaes

Eastern Coalfields Limited

(e Efga B v 3rguof)

(A Subsidiary of Coal India Limited)
(HRE JIHBIR BT UH 39HH)

(A Govt. of India Undertaking)

e §. ECL/C-5(D)/Prom/Estb-10/2368476/Env/EE/ 1044 faAi®: 09t May, 2026

OFFICE ORDER/$Taied 3Tex

On being promoted to the post of Sr. Manager (Environment) in E-6 grade in the pay
scale of %1,20,000-2,80,000/- in terms of Office Order No. CIL/ C5A(CC)/Prom.ES5-
E6_Env/2025/B-240 dated 05-05-2026, of the General Manager (HR/EE), CIL and posted
at ECL, due to confined skill sets of Environment stream, in compliance of O.M. No. 2849
dated 21-05-2018, the following Manager (Environment) in E-5 grade, shall assume
charge of the higher post at his existing place of posting, as mentioned against his name,
till further Order.

SL. NAME OF THE PRESENT PLACE
PO M e EXECUTIVE (SRI) S GRD | 4 POSTING
- SOUMABHA ENVT DEPT,
UL vkl ENVIRONMENT | E5 B 16

On promotion, the above Executive will be on probation for a period of one year at
the first instance.

The promotion of the above Executive will be effective from the date of issuance of
the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executive
assumes charge of the higher posts at his existing place of posting.

Non-joining on the promoted post within the stipulated time would lead to
cancellation of the Promotion Order and the Executive will be debarred for one
subsequent DPC for promotion to the post.

This is issued with the approval of the Competent Authority.

Distribution /fa@xr: wele
CMD, ECL

Dir(F) /Dir(T)OP/Dir(HR)/Dir(T)P&P/C.V.O., ECL

GM (HR/EE), CIL

GM(Co-Ord)/TS to CMD/GM(Vig)/GM(Fin)I/C/GM(Sys)/GM(HRD)/GM(Env), ECL
HOD(Fin-Estb) /HOD(MP)/HOD(Admin)/HOD(E&T), ECL

TS to D(HR) /TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL

Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

tufiga HTafey / Regd. Office
Sftrpr =g v, sisge-ge -UeE®, FRw® Hafad / Executive Establishment Dept., Office of The Chairman-cum-Managing Director
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Hlagu / CIN : U1010WB1975G01030295, AEUZE / Website : www.easterncoal.nic.in



Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ

Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executive - with a request to send his Charge Assumption Report

Personal File



