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OFFICE ORDER/&HTae1g 31w

In pursuance of the Order no. CIL/C-5A(V)/DPC/ES5-E6/Ret.-Clause 8.0/B-416
dated 01-07-2026 of the General Manager (HR/EE), CIL, the following executives who
were promoted to the post of Sr. Manager in E-6 Grade in different disciplines and posted
at different subsidiaries vide various Office Orders dated 05-05-2026 of the General
Manager (HR/EE), CIL, are hereby retained at ECL, for a peiord of One (01) year and
thereafter shall stand released on completion of the retention period of One (01) year from
the date of Charge Assumption in E6 grade, in accordance with clause 8.0 of CIL
Executive Job Rotation & Transfer Policy. The executives concerned shall assume charge
of the promoted post at their existing place of posting, as mentioned against their names,
till further Order, latest by 04-07-2026, keeping in view the condition specified in the
promotion Orders dated 05-05-2026.
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On promotion, the above Executives will be on probation for a peﬁod of one year at
the first instance or till superannuation, whichever is earlier.

The promotion of the above Executives will be effective from the date of issuance of

the Order of CIL. The Notional fixation in the higher post will be from the date of the Order
of CIL & actual financial benefit will be effective on and from the date the Executives

assume charge of the higher post at their existing place of posting.
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As per admissible in the policy, on completion of the retenetion period, the above
executives shall mandatorily join their transferred Company as per respective promotion
Orders. No further extension of temporary retention or forego/Cancellation of promotion
shall be allowed after joining the promoted post.

The earlier Order issued vide ref. no. ECL/C-5(D)/Civil/E-2388454/EE/EM /1270
dated 03-06-2026, i.r.o. SRI RAVI SHANKAR DUBEY (EIS No. 90319518), Manager
(Civil), is hereby cancelled.

This is issued with the approval of the Competent Authority.
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CMD, ECL/BCCL/CCL

Dir(F)/Dir(HR) / Dir(T)P&P/Dir(T)OP/C.V.O., ECL

GM (HR/EE), CIL/BCCL/CCL

GM(Co-Ord)/TS to CMD/GM(Vig)/GM(Fin)I/C/GM(Sys)/GM(HRD)/GM(Civil), ECL
HOD(Fin-Estb)/HOD(MP)/HOD(Admin)/HOD(E&T), ECL

GM/Area HR Manager/AFM, Jhanjra/Rajmahal Area, ECL

TS to D(HR)/TS to D(T)Op/TS to D(T)P&P/TS to D(F)/TS to CVO, ECL
Sr. Manager (HR/MP)/Nodal Officer (SAP/HCM), ECL HQ

Sr. Manager (HR/EE)/Nodal Officer (PMS), ECL HQ

Sr. Manager (System)/Local Admin(e-Office), System Dept., ECL HQ
Manager (HR/EE)/Nodal Officer (SAP), ECL HQ

Concerned Executives - with a request to send their Joining/Charge Assumption Reports
Personal Files




